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MANAGER: GROUP COMPLIANCE
REPORTING RELATION:

Head: Group Legal 
PURPOSE OF JOB
Leading the Compliance function for the Group and being actively involved in putting in place processes to embed compliance into the day to day activities of the Group. 
KEY RELATIONS
Directors of companies within the Citadel Group, Business Unit Leaders, employees and colleagues in the  wider Peregrine Group.
QUALIFICATION AND EXPERIENCE 
· LLB or equivalent qualification
· FSCA approved compliance officer for FAIS 
· At least 5-10 years’ experience in the financial services industry in a compliance role 

· Relevant experience in financial services, in particular wealth management (advice & intermediary services) and asset management 
· Management and implementation of FICA & AML programme
· Advantageous supplementary experience: collective investment schemes in securities and hedge funds, administrative FSP/LISP business, linked long-term insurance business, fund operations, treasury outsource business.
COMPUTER COMPETENCY REQUIREMENTS 
· Microsoft packages: Word, Excel, Outlook, PowerPoint intermediate level
· Bloomberg/Statpro compliance modules ( advantageous)

	COMPETENCIES AND PERSONAL CHARACTERISTICS

· Ability to apply holistic insight and acumen in integration of processes

· Ability to learn quickly and think outside the box 

· Process driven and analytical 

· High level of attention to detail 

· Good planning and organisational skills 

· Ability to query, challenge and maintain a high degree of professional scepticism 

· Insight to make relevant conclusions 

· Excellent communication skills, both oral and written 

· The ability to perform in a demanding team 
· Ability to collaborate internally.

	KNOWLEDGE

· Expert knowledge of financial services laws, FICA, FATCA and POPIA 

· A keen interest in financial markets and instruments. 




KPA/ STRATEGIC BUSINESS DELIVERABLES
Regulatory Compliance 

· Implementation of requirements of new legislation and amendments 

· Assist business with complaints resolutions

· Fulfil the role of Head: FICA Compliance Officer for all entities within the Group

· Maintaining FICA RMCP

· Fulfil the role of FAIS Compliance Officer

· Oversee work performed by other Compliance Officers
· Implementation and regular review of required policies

· Ensure compliance monitoring plans are carried out

Regulatory training 

· Ensure that regulatory requirements are embedded in the operational processes of the operating companies and assist with training.

Regulatory reporting 
· Ensure written quarterly Compliance Officer reports are made available to management and the relevant Boards
· Ensure regulatory and compliance deadlines are met.
Representing Compliance
Represent Compliance on new projects and initiatives to be implemented and where new or amended legislation requires changes.
Preference will be given to Employment Equity Candidates
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